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ABSTRACT 

This report responds to the California Maritime 
Academy's plan to develop a student affirmative action plan to 
address the needs of unaerrepresented, women, and low-income 
students. The report concludes that the final version of the plan 
(attached as an appendix) provides a good t>eginning for the changes 
that must occur at the Academy if educational equity is to be 
achieved and supports it. However, the Commission encourages the 
Academy's Board of Governors to improve upon this initial effort by 
reexamining the Academy's existing admissions policy to more clearly 
articulate the Academy's entrance requirements. It is felt that the 
articulation of a clearly defined admissions policy will greatly 
assist the Academy in its efforts to encourage applications from all 
interested students, and particularly tl ose from underrepresented 
t)ac]cgrounds. The plan itself addresses the goals of maKing the income 
and ethnic characteristics of Academy applicants, students, and 
graduates more closGly reflect the general population through 
increased outreach efforts to secondary schools and community college 
as well as programs aiming at student retention, financial 
assistance, and graduate placement. Appendixes include various 
letters concerning the plan, a tabular analysis of Academy 
admissions, and a request for proposal concerning the plan. Contains 
two references- (GLR) 
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Summary 



The Supplemental Report of the 1990 Budget 
Act for the 1990-91 fiscal year included lan- 
guage directing the California Maritime Acade- 
my, in consultation with the California Post- 
secondary Education Commission, to develop 
"a student affirmative action plan to address 
the needs of underrepresented, women, and 
low-income students" by January 1, 1991, and 
then to submit annual reports on the Academy's 
progress in implementing affirmative action 
by Mareh 1 of each succeeding year 

In response to that budget language, the Acad- 
emy's administrators drafted an educational 
equity plan by January 1, and Commission 
staff conferred with those administrators on 
the plan's expansion and improvement 

In this report, the Commission states that the 
final version of the plan, which is attached as 
an appendix, "provides a good beginning for 
the changes that must occur at the Academy if 
educational equity is to be achieved " The 
Commission "therefore supports the Academy's 
plan but encourages the Academy's Board of 
Governors to improve upon this initial effort by 
reexamining the Academy's existing admis 
sions policy to more clearly articulate the Acad- 
emy's entrance requirements. . The articula- 
tion of a clearly defined admissions policy will 
greitiy assist the Academy in its efforts to en- 
courage applications from all interested stu- 
dents, and particularly those from underrepre- 
sented backgrounds." 

The Commission adopted this report at its 
meeting on April 28, 1991. on recommend ation 
of its Policy Development Committee Addi- 
tional copies of the report may be obtained 
from the Publications Office of the Commission 
at (916) 324-4991. Questions about the sub- 
stance of the report may be directed to Diana 
Fuentes-Michel of the Commission staff at 
(916) 322-8025. 
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The Educational Equity Plan of 
the California Maritime Academy 



Background 

This report responds to language in the Supplemen- 
tal Report of the 1^-91 Bud^t Aet that directed 
the California Maritime Academy, in consultation 
with the California Postsecond^ry Education Com- 
mission, to develop an educational equity plan 
which addresses the needs of underrepre^nted eth- 
nic minority, women and low-income studento* The 
language stated: 

The California Maritime Academy, in consul- 
tation with the California Post^a)ndary Eir^u- 
cation Commission, shall prepare a student af- 
firmative action plan to address the needs of 
underrepresented ethnic minorities, women, 
and low-ina>n^ students. This plan should in- 
clude, as a minimum, the following elements: 
a specific statement of student affirmative^ ac- 
tion goals based on Assembly Concurrent Reso- 
lution 83 (Resolution Chapter 68, Statutes of 
1984), with a proposed timetable for the 
achievement of each goal; an inventory of ex- 
isting programs designed to achieve these 
goals; a specific statement of any new pro- 
grams or actions necessary to achieve these 
goals, with a proposed timetable for implemen- 
tation of each program or action; and, a state- 
ment of the evaluation methodology to be used 
in assessing the effectiveness of each program 
or action. The CMA shall submit by September 
I, 1990, a progress report on this plan and by 
January 1, 1991, the final report on this plan to 
the Joint Legislative Budget Committee, the 
Department of Finan<^, the California Postsec- 
ondary Education Commission, and the appro- 
priate legislative policy and fiscal committees. 

In addition, the California Maritime Academy 
shall prepare an annual report that: (1) de- 
scribes the Academy's student affirmative ac- 
tion programs, (2) provides data on the ethnic 
and gender enrollment of the Academy by class 
(freshman, sophomores, juniors and seniors), 
(3) provides data on retention rales by ethni- 



city and gender, (4) provides data on gradu- 
ation rates by eUmici./ and gender, and (5) 
provides data on the ethnicity and gender of 
the facility and administi^tors of the Academy. 
This report shall be submitted annually by 
March 1 to the Joint Legislative Budget Com- 
mittee, the I^partment of Finance, the Cali- 
fornia Postsecondary Education Commission, 
and the appropriate legislative policy and fis- 
cal committees (pp. 73*74), 

Late last summer, the AcMlemy requested and re- 
ceived an extension of its preliminary report date to 
provide its new president - Dr. Mary Lyons, ap- 
pointed as of Sei^mber 1, 1990 - the opportunity to 
review the institution's progress in developing the 
plan. The Academy submitted the preliminary 
draff of its ^ucational equity plan on October 1 , 
1990, The Commission heard that plan at its De- 
cember 10, 19^, meeting along with Commission 
staff comments concerning how the proposed plan 
could be improved to successfully meet the educa- 
tional equity goals specified in Assembly Concur- 
rent Resolution 83. At th^t time, the Commission 
suggested that the Academy's final plan provide a 
strategy that brings U^ther activities seeking to: 

(1) improve the Academy's dissemination of infor- 
mation to students it traditionally has not served; 

(2) increase the Academy's f^rticif^tion in inter- 
segmental school-college partaerships that promote 
educational opportimity; (3) develop services that 
improve retention rates of admitted students, par- 
ticularly in their fr^hman year; and (4) assess stu- 
dent outcomes and employment opportunities. 

The Commission specifically recommended looking 
into: (1) the continuation and reconstruction of a 
Summer Challenge Program aimed primarily at as- 
sisting incoming freshman students, (2) increases in 
the availability of student financial aid funds; and 

(3) the development at the Academy of a center for 
Mathematics, Engineering, Science Achievement 
(MESA) and the Minority Engineering Program 
(MEP), 
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Since that time, the Commission has worked clo^ly 
with the Academy to strengthen its educational e<| 
uity plan to include these features as part of their fi- 
nal plaxL On March 1, 1991, the Academy submit- 
ted its final draft of its educational equity plan to 
the Legislature, the Legislative Analyst, the De- 
partment of Finance, and the Commission. That 
document is attached as an appendix to this report. 



Commission comments on the final plan 

The final plan is a significant imprc 'ement from 
the initial plan submitted in October- 1990, The 
plan represents the first institutional effort to es- 
tablish a strategy for improving the admission and 
retention of underrepresented students to the Acad- 
emy, The plan clearly articulates the specific ac- 
tivities the Academy will undertake during the 
1991-92 fiscal year and provides quantitative infor- 
mation on the Academy's enrollment and retention 
of its students. The Academy's plan proposes to 
achieve its educational equity goals by: 

1, Exi^ding its admissions outreach program to 
include a greater perrantage of high schools en- 
rolling larger concenU'ations of imderrepresen- 
ted students through activities inc luding: (a) 
the sponsorship of on-campus high school coun- 
selor conferences; (b) co-sponsorship with pri- 
vate maritime industry representatives of a 
Southern California counselors conference; (c) 
statewide recruitment mailing to underrepre- 
sented students identified by the Educational 
Testing Service Talent Search" roster; (d) con- 
tinued participation in the Cal-SOAP — SUC- 
CESS Consortium; and, (e) the continuation of the 
Summer Challenge Program. 

2, Establishing a MESA/MEP center at the Acadeiriy 
during the 1991-92 fiscal year. 

3, Increasing student financial assistance provided 
to underrepresented students attending the 
Academy. Financial aid will be increased by 
$21,623 to provide grant funding to financially 
needy students. 

The Commission believes that the Academy's final 
plan is a cost-efiective, comprehensive effort to im- 
prove the enrollment and retention of underrepre- 
sented students at the Academy. It establishes a 



good foundation for the institutional changes which 
must occur if the Aoidemy is to be suraessful in ad- 
mitting and retaining underrepresented students. 
The Commission supports the funding of the final 
plan if General Fund revenues are available for 
augmentation. 



The Aciulemy's budget proposal 

The Governor's Budget includes a $180,000 aug- 
mentation - $100,000 from the General Fund, and 
$80,000 from private funding sources - to the Acad- 
emy's budget for 1991-92 in order to support the es- 
tabhihment of the mesa/mep center at the Academy 
(see Display 1, page 3), The Academy plans to fund 
one full-time director and a clerical assistant for the 
MESA/MEP center from the $100,000 of General 
Fund support. The $80,000 in private funding will 
underwrite financial araistance grants, the Sum- 
mer Challenge Program and other outreach activi- 
ties. Remaining concerns are ( 1) to address the stat- 
utory requirement for a 50/SO percent match of 
State and private funding of the project; and (2) re- 
ceipt of official cwrespondence from the private in- 
dustries (who have committed to supporting the 
MESA/MEP proposal) to verify their ftmding commit- 
ment. These issu^ roust be addressed prior to the 
Legislature's hearing on the Academy's budget. 



Conclusion 

The California Maritime Academy's March 1 educa- 
tional equity plan differs substantially from the 
original draft submitted to the Commission in De- 
cember 1990. It outlines a more comprehensive and 
cost-effective strategy to promote the participation 
of underrepresented students at the Academy it 
provides a good beginning for the changes that must 
occur at the Academy if educational equity is to be 
achieved. The Commission, therefore, supports the 
Academy's plan if General Fund revenues are avail- 
able for augmentation but encourages the Acade- 
my's Board of Governors to improve upon this ini- 
tial effort by reexamining the Academy's existing 
admissions policy to more clearly articulate the 
Academy's entrance requirements. It is essential 
that high school and community college counselors 



DISPLAY 1 Proposed Educational Equity Budget, California Maritime Academy 



Personnel 

1 . 0 Salaries: Faculty Sponsor (10% tenured Professor) $ 5,870 

MEP Director ($3,054-3 Jl 1/month) 36,642 

Clerical Assistant (31,628- 1,977/month) 19,536 

Student Assistant (MEP students) 2,000 

Tutors 3.(K)0 

$67,048 

2.0 Benefits $20,476 

Subtotal (Personnel) 887,524 
0|»erating Expense and Equipment 

3 0 Operating Expenses 2,150 

3.5 Equipment 5,000 

3.6 In-St-te Travel 5,000 

3.8 Special Repairs (building preparation) 1 5,000 

3.9 Furniture purchase 7,500 
4,0 Contracts 

Summer Program 1991 $36,203 

InsUiictors (3 faculty hired for summer) ( 1 1 ,300) 

Resident Advisors (2 RA's hired for 4 weeks) (4,000) 

Supplies (500) 

Ri.?m and Board (20^3) 

Subtotal (Operating Eiqpenses and Equipvnent) $70,853 

Augmentation Requesi 

2800 Student Financial Aid $21.623 

Total Program Request $180,000 

New State Funding Requested (1991-92) ($100,000) 

Private Funding Requested ($80,000) 

Sotjirce: California Maritime Academy, Educational Equity Flan, March 1, 199L 



and student applicants themselves clearly under- 
stand what the academic prerequisites for admis- 
sion are to the Academy and by what criteria admis- 
sion decisions are made. The articulation of a clear- 
ly defined admissions policy will greatly assist the 
Academy in its efforts to encourage applications 
from all interested students, and particularly those 
from underrepresented backgrounds. 
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February 25, 1991 



Honorable Alfred E. Alquist, Chair (14) 
Joint Legislative Budget Committee 
1100 "J" Street, Room 522 
Sacramento, CA 95814 

Dear Senator Alquist: 

Subject: Educational Equity Plan 
Budget item Number 6860-0001-0001 
FY 1990/91 

Enclosed is a copy of the California Maritime Academy's 
Educational Equity Plan. You will note that this revised plan 
differs substantially from our original draft. Thanks to the 
assistance of staff from the California Postsecondary Education 
Commission we have designed a more comprehensive and cost-effective 
plan that should work for our institution. 

I look forward to discussing this plan with you and responding 
to your questions or suggestions. 

S i ncer e I y , 
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Pr es i den t 



MEL : pm 
Enc I osur e 

cc:w/Kirs. Diana Fuen tes-M i che I , Postsecondary Education Commission 
Ms. Charmette Bonpua, Office of the Legislative Analyst (2) 
Mr. Robert Olson, Department of Finance (2) 

Hon, Nicholas C. Petris, Chair, Senate Budget & Fiscal Review 

Subcommittee on Education (4) 
Hon. Robert J. Campbell, Chair, Assemb 

Subcommi t te"? on Education (8) 
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CALIFORNIA MARITIME ACADEMY 
EDUCATIONAL EQUITY PLAN 

MARCH 1, 1991 



CPUraFNIA MARITIME ACMSMf EnXanOJAL EQUITY PLAN 



The purpose of this document is to devise a ocnprelMnsive plan for use by 
the California Maritime Acadeny in achieving the desired goals set forth by 
the California State Legislature in Assensbly Concurrent Resolution 83 
(hereafter referred to as ACR 83) . All of the plan's strategies, methodology 
ard organization will be viewed within the context of tire goals set forth in 
ACR 83. Ihe California Maritime Academy actawledges and strtxigly supports 
the thesis that educational equity is everycne's re^xaisibility. 

Before introducing the details of the plan, it is neoessary to understand 
(1) the mission of the Accdeny, and (2) its unique history as it relates to 
addressing the need for access to higher education by all of California's 
underrepresented grcups. 

* The Acadesny's mission as mandated in California Education Code is: "To 
provide instructicai in maririe trar^portation, marine engireering and 
related fields, including all those necessary to provide the hi^est 
quality officer for the American Merchant Marine and California 
industries and licensing therein." Inplicit in this mission is the need 
for the Acadeany to service potential stuc^its having an interest in 
beooroing licensed merchant marine officers frcsn the entire state. No 
other CalifoiTda state oolle^ or university offers the neoessary 
ediK^ation arri training required for inerchant marine licensing. 

* Historically, the Academy had been isolated frcm sane txenas in higher 
education because of its initial status as an unacxanedited, vocational 
school. CMA became an accredited four-year baccalaureate degree-granting 
institution in 1976. In 1973, the Acadony became the first of its kind, 
including federal eu^ademies, to admit wcroen stud^Tts. 

* Documented evidence in Acadeiny records shows si^sport and interest in 
recruiting and retaining students frcan under-r^resented communities but 
no special actions were recorded to facilitate an inprovemei.t in this 
regard until 1984. In the Fall of that year, the Academy took decisive 



acticai and enployed a Minority Admissions officer to enhance its 
recxuitn^tt of under>*rc|)resented students. No written ocoprehensive 
Bciucatianal Equity Plan was in existenoe at that tijoe, however. 



EnrollJDent of under-r^>resented sttdents at the Acadeny has changed 
considerably during the past decacte. In 1980, only 11.9% of the total 
student enrollment was cxsiprised of historically underri^resented groups, 
including wonen. By 1990 however, the non-white male percentage increased 
by 37.1%. Ihe first set of statistics below shcM a marginal increase in 
the AcadGBjy's targeted ethnicities over a ten (10) year period. Ttie 
second set oonpares CHA's 1990 ethnic peroentages (frcm its total 
enrollment) with the State of California's 1989 hi^ school graduation 
rate by underrepres^Tted groi^). 

Ethnic Group Peroentages by ESitering Eiirollroent 



African American 
Mexican/Puerto Rican 
Native American 

Afric. American 
Meoc. Amer/Rierto Rican 
Native American 
*Other Minority 
Wanen 
White 



19S0 
1.8% 
4.2% 
0 

CMA 1990 
4.4% 
5,6% 
.9% 
9.3% 
14.6%" 



1990 
4.4% 
5.6% 
.9% 

1989 CA High School Rate 
7.9% 
21.2% 
.8% 
12.3% 
50.4% 
58.2% 



79.8% 

♦Other minority includes: other Hispanic, Asian/Pacific Islander, 
Filipino and other. 

* When ccnpared with other state and fecferal maritiine acadeoies, CMA has 

the highest enrollment of underrqpresented groups and wcanen (see Appendix 
E for ocaipariscMi) . 



rsoirosEarrA maritime acadbk EnxanaovL BQurry flan 



Ihe Acadeny intends to aoccnplish the three qr^als ^)ecified in ACR 83 
thrxxjgh programs delineated in this EducatiOTal Equity Plan. 



1 



I. First goal of ACR 83: 

by 1990, the inccme and ethnic omyositim of secondary school 
graduates eligible for attoission to pii>lic four-year colleges is at 
least equal to or greater than the incooae and ethnic oonposition of 
secondary school graduates generally. . . . 

lb assist the high sdKDols in achievij^ the first ACR 83 goal, California 
Maritime must disseminate information about its academic program and the 
pr^>arati.Qn required to qualify for admission to the Acadoiy. Hie inethods to 
be used to achieve this effort are: 



A. On-going and ftiture outreach efforts 



1. In 1989 the Academy AdmissiOTS Office expanded its oit-reach program 
to include a greater percentage of hi^ schools having large concentrations of 
underrapresented groups. The expansion resulted in increases in enrollment cl; 
these groL^js as the chart belcw will indicate. 





African 


Itexican American 


Native 




Enterina Year 


American 


Ptffixto Rican 


American 


Asian 




1 1 




Ji ^ 


i _1 


1989 


5 3.5% . 


4 2.8 


5 3.5% 


12 8.3% 


1990 


9 5.9% 


8 5.2i' 


0 0 


18 11.7% 



Ffercent = the total number of entering students by year 

Daring the 1989-90 acadsaic year, r^anesentatives of Cal Maritime visited 
42% of the high schools in California that have 50% or more minority students. 
In the 1990-91 recruiting seasoi, the Academy's recruiting staff ccsiprised 
three African American men, one Hispanic man, ts« Caucasian men, and two 
Caucasian woroen. A vacancy presently exists cn the recruiting staff due to a 
transfer by cne of the Caucasian wcinen, and plans are to fill the vacancy with 
a qualified person frcm an underr^jresented gracap. Ihe aoocsnplishroent of this 
goal would identify more than half of the Acadeanys' outreach staff with its 
targeted grxx?». Ihe Acadsny will continue to increase visits to hi^ schools 
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viiere xsidsrr^preseanlbsd qrojps matriculate in niMsers that exseed 50% of the 
total student population. 



2. Ohe fcadsnsf has ^lied for full participation in MESA/MEP as a 
participating canpus. One of the duties of the on-canpus MEP Director will be 
to assist the Acadeany Adaissicais Office in its recruitment of underr^resented 
groiq>s. 

The new relationship with MESA/MEP/ as described under retention, will 
increase the Acadeny's exposure to underr^)resented hi^ school students 
participating in MESA programs throuc^icut the state. 

3. The Acadesny will host oiv-caii?xjs oc^erences for high school 
Oaunselors frcm area targeted schools with large pci-ulaticm of 
und eLxt4>r e s aTted students. These ocxiferenoes will allow CMA to stress the 
exoellent placesroent c^jportunities for all Academy grcKiuates (see page 8) and 
the Ac^isny's high graduation rate (see page 7) . 

4. In tte Fall of 1990, the Academy and AROO Marine, Inc. hosted a 
canferenoe at AROO's headquarters in Los Angeles fc»: high school counselors 
from inner city schools of Los Angelas and Long Beach. The caiference's 
purposes were (1) to expose hi<^ school ocxmselors of targeted 
underrepres^Tted classes to c^portunities in the mritime industry throii^ an 
education from the CSJLifomia Maritime itoademy, cind (2) to provide 
demonstrated evidence of the desire of maritime oonpanies to recruit taore 
persons frcsn underr^jresented classes. Oily counselors frcm high schools with 
90-100* -mderr^sresented classes in tl^ir stucJent pc^xilations were invited. 

It was the involvement of AROO Marine, Inc. that was }oey to the success of 
this oonfersnce. As a perennial and potenticd eiployer of Academy graduates, 
they validated the Acadensy's programs, and conferees left with an enlightened 
perspective indicating that they would reccamnend the Acaieiny to more of their 
(^Jellifying underr^jressTted groups (for letters (kcumenting ARCO'S 
involvonent, see appendices A,B,& C) . The Ec^ty Plan calls for more 
conferences of this type in major port areas of the State. 



5. Eacil year the Academy purchases names and addresses of 

undet r e p r e s ented students fran the Educatioial Testing Service. A special 
letter describing the Academy and its benefits is sent to these targeted 
students. Future ETS Search milings win inducte a (tescripticsi of the MEP 
center and the services that will be available to underD^iresCTted students 
enrolled at CMA. 

6. Uie Acadeny has identified the need to incanease public awaraiess 
about C&lifomia Maritime through more adequate public relations effort. Hie 
duties of Public InfonnatiOTi have been assigned, and tbB Public Infomation 
Officer will be asked to pr^»re media presentations vAiich eat?:hasize the 
Academy's active supfxart for Educatioial Ec^ty. 

B. Fbr a number v-^f years the Academy has been actively involved with axXESS 
awsCRnUM, a CS^SOAP program. SOOCSSS OGNSCRTim offers many academic 
services to undert^resented hic^ school students in Solano County. CMA's 
involvonent will continue at previous fiscal levels. In 1989-90 the Academy's 
cash and in-kind contribution to SUCCESS OOMSCSailM was valued at $7,217. 

C. A Summer Bridge program was inaugurated during the summer of 1990. The 
AcadQcy Bridge program is c^pen to underr^aresented students who have college 
potenticd, but lack sane of the necessary acadsnic skills to fully qualify for 
college admissiOTi. This intensive program includes two mandatory academic 
classes as well £is a "college success and self esteem" class. The student 
spends six hours daily attending class. Most studoits reside en the Academy 
canpus for the duraticai of tha program at no esq}erse. Interest in California 
Maritime, as a collegiate choice, is not mandatory, althou^ three of the 1990 
Summer Bridge graduates entered CMA a week after graduating frcm the program. 
A total of 53 students started the 1990 Bridge program and 44 graduated five 
weeks later. The Academy Eqiiity plan calls for this program to continue. The 
annual cost of this program is a^jroximately $40,000. 

D. The Ac^Jeany will develop closer ties with the local sciiool districts to 
establish a stronger working relationship between the local junior and senior 
high sdiools and Solano Ccrammity College. The Acadeny President has recently 
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begun participating in Solano Oaunty Saperiirt&n^eant of Schools monthly 
meetings. The Acadany will oontime involvenent in local school activities 
such as, Vallejo's annual Youth Day, and sponsoring visits to the Academy by 
local elemaitary, junior high, and smlor hi^ sciKXxL groups. Acad en y 
officials will continue to respond to guest speaker requests fran local public 
schools. 

II. Second ACK 83 goal: 

by 1990, the inocane and ethnic ccuposition of students ocnipleting 
vocational and technical pixxj^dms or transferring frm ocnnnunity 
collets in four-year institutims is at least equal to the inoomG 
and ethnic ocnpositicai of students enrolling in OQjmnunity college; 
and 

To assist cannsinity college students achieve the above goal, the 
Academy's outreach effort will expand its visits to inclisae ccamnunity colleges 
that have a high nuirfaer of historically underr^>resented students. Ihrougt^t 
these visits, CMA will strive to encourage undem^aresented students to 
consider transferring to the Acadeny to oonplete their baccalaureate degree. 

III. Hie third goal of ACR 83: 

by 1995, the inccme and ethnic ccopositioi of baccalaureate degree 
recipients frora California colleges and universities is at least 
equal to the inocsne and ethnic ccnposition of secmdary school 
graduates in 1990. 

The Academy Equity Plan will address ACR 83's third goal through its 
progranB of (A) retentim, (B) financial assistance, and (C) graduate 
placement. 

A. Retenticn 

Ihe most iii?x>rtant aspect in achieving ACR 83's third goal is having a 
strong retention of underr^resented students. As the data below indicates, 
all enrolled Academy groi^ have a satisfactory retentic»i rate. The following 
percentages repr esent retention rates frcm admission to graciiation (or 
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currently enrollGd) fran 1984 throuc^i 1990: 



African 



American 
55% 




Wcsnen 
73% 



Overall 



Academy 
71% 



To inprove the cu r r en t retention rates, the following activities will be 
undertaken as part of the Acadony's EdiKational Equity Plan; 

1. An applicatic»i to establish a MESayMEP Oeaiter on the CMA canpus has 
been submitted (see Appendix F for MESVMEP proposal) , and it a^jpears that 
1991-92 funding will be made available to augment the Academy's cash and in- 
kind eoq^ected oontributicsi to run a MESayMEP program. In addition, at least 
two major a>rporatiais have indicated that they will make coritributions in 
sL^jport of a MESA/MEP Center at CMA. In view of the technical nature of the 
Acadeany's acsderoic program, all underrspresented students, irre^sective of 
major, will be eligible to participate in the MEP Caiter. The MEP Center will 
be a place where underr^resented students can study, reoeive course tutoring, 
obtain acadeanic advising, and receive ^secial counseling, if neected. Ihe MEP 
center will also assist unde xiapres ented studarts in completing the annual 
financial assistance ajcplicaticrs. 

2. As stated earlier, the Acadeny strcsngly st?3ports the thesis that 
educational equity is everyone's respcaisibility. lb insure that all personnel 
understand the in^xjrtance of edisational equity, the Academy President will 
assume the primary respOTisibility of monitoring the Acadeany's ediK:ational 
equity efforts. It will be the goal of the Academy to res^Jond to the 
educational and personal needs of all underr^jresented stuctents, to incline 
their ability to eissimilate ocanfortably into canpas life and social 
activities. 

B. Financial Assistance 

Inportant to many college students is a str on g financial aid program, 
vdiich incliides a balance of grants, scholarships, loans and work 
c$:portunities. In the middle '80s, the State legislature ^rc^sriated $50,000 
to the Academy to be used as grant money to needy students. These funds. 
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al(»ig with Federal financial aid, have helped su|:port students of need, 
with i«a rifto<-iarj indcases of fees, both federal and State grant funds are now 
inadequate to meet the needs of presently enrolled undem^resented students 
a»l ftxtuze students. At this writijig the D^artanBit of Finance has forwarded 
a recently sulaaitted budget change proposal to the lisgislature for apprcsval. 
If apprav&3L, a portion of the requested funds will be reserved for the 
Academy's Educational E^iity Program to assist neec^ underr^r^ented stiKients 
enrolled at the Academy. 

During the ^wwr of 1990 the Acadeany solicited private funds with "some 
success. Chevroi Corporation provided an emergency grant of $20,000 to assist 
with the initial enrollment costs of sane the underr^jresented stidents vAvd 
entered in the Fall of 1990. At a recent meeting of the Academy's Board of 
Governor's, a plan charging the California Maritime Academy Foundation to 
initiate a capital canpaign was approved. Hhe intenticsi of this capital 
campaign will incliKte seme scholarship funds for lew inocsne students. 



C. Graduate Placement 

Since 1985, tte Academy has established the outstanding necxard of placing 
over 90% of all its graduates within six months of conpleting their degree 
requiranents. It is projected that the current rate of plaoenent success will 
continue. The nun±)er of ccnponies eaiploying CMA graduates has ir«n:eased 
significsmtly in recent years. Ihe occpany repres^tatives havr^ indicated to 
us that the )dnds of skills and training"aogaired by our students ideally meet 
their needs. Additionally, we have found that the maritime inAastry looks to 
Cal Itoritime to help it reach its own affirmative action goals, vMch clearly 
indicates to i:s that increases in underreprffiented groups at the Academy 
acquiring those same skills will also be in ctemand. 



IV. Initial Staffing and Funding: 
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The Department of Finance has sipported adjustments to the Academy's 
1991-92 budget of $100,000 from public funds anc3 $80,000 to be raised fram 
private souroes. Ihe public funds will be used to organize the canpjs MEP 
center, ftmd the continuation of the Summer Bridge Program and provide some 
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scholar^iip assistance to underreprosented students. Die private funds will 
acxxnanodate partial staffing of the MEP Center (see letter. Appendix D) . 

V. £^{pected Outocanes of the Bducational Equity Plan at cm: 

For a plan, such as described above, thece mist be goals and a method to 
determine if California Maritiine Acadaiy is achieving v*iat they have set 
to aoocnplish. 

A. Educaticaial Equity Goals and Timetable for CMA: 

Based cm pist and future outre^ii and retenticn prograns identified in 

this BdiKationsd Equity Plan, the Acadeany has set the following enrollment and 

grac^tion equity goals to be achieved by 1995: 



1. C^sening enrollment Fall 1991 throuc^ 1995 



African 


Mexican American 


Native 




Other* 




Year Ainerican 


Puerto Rican 


American 


Women 


Minoritv 


Wiite 


1991 5.6% 


6.7% 


1.4% 


18.0% 


10.3% 


76.0% 


1992 6.7% 


7.8% 


1.8% 


20.2% 


11.3% 


72.4% 


1993 7.8% 


8.9% 


1.8% 


22.2% 


12.2% 


69.3% 


1994 8.4% 


10.0% 


1.3% 


23.3% 


12.9% 


67.4% 


1995 8.9% 


11.0% 


1.6% 


24.4% 


13.3% 


65.2% 



2. Graduation frm CMA Classes of 1991 through 1995 # 

The percentages in the chart below are based cai actual enrollment figures 
of ethnic qrcxips by graduating class and projected ^Mission of ethnic gro«43s 
for the class of 1995. 



Grad. 


African 


Mexican American 


Native 




Other* 




Year 


American 


Puerto Rican 




Vtomen 


Minority 


White 


1991 


5.1% 


6.4% 


0 


6.4% 


3.9% 


84.6% 


1992 


4.7% 


7.1% 


2.4% 


11.8% 


11.8% 


74.0% 


1993 


4.7% 


5.9% 


2.4% 


17.6 


11.8% 


75.2% 


1994 


7.8% 


8.9% 


1.1% 


22.2% 


13.3% 


68.9% 


1995 


8.8% 


11.1% 


1.1% 


27.8% 


15.6% 


63.4% 



* other minority inclvstes other Hi^aanic, Asiaiyi^cific Islander, Filipino 
and Other. 



« RefeiCTce goal three ot ACR 83; at this writing the 1990 California 
hi^ school graduation percentages are not available. Ihe most 
recent data involves tte 1989 year; the percentages of v4iich aRiear 
on psegB two of this document. 

B. Ihe process and suocsess of CMA's educational equity plan can be monitored 
and evaluated by the numerical objectives for recruiting, retentiOT and career 
placement of its urttem^iresented students. These goals and appropriate 
timetables have been provided above. 

•me California Maritime Ac^iemy coBBaunity reoognizes, however, that the 
success of ediKatioial equity requires latars than a quantitative assess m ent; it 
requires an environrnsntal evaluation fran omstituencies within and without 
the institution. To that end, the administration of tl^ Academy feels it is 
inperative to rtsutinely assess that environment both formally and informally. 
For exaitple, one means of receiving formal critiques of the institution's 
equity progress would be provided thrcxx^i the oonditians of the Acadesny's 
MESA/MEP contract (see attached MESA/M^ proposEd) . Internal reviews of 
recruiting and retention data would orattinue to be a regular charge to 
admissicxTS and acadeadc d^mtm en ts. Above all, the ocaonitment to Educational 
Equity and Affirmative Actiai would recseive, as is currently the practice, 
consistent and public attention fron the administration of the Academy, 
including, but not limited to, public aSaresses by the President to all 
mentoers of the acadeaty ocamnunity, support for ethnic and culturally diverse 
educational and social programs, and policies of zero tolerance for any 
discriminatory behaviors or practices. If the Ac»Jeray is to meet its mission 
of providing the "hi«^iest quality officer for the American Merchant Marine," 
it can do no less than recnxit, educate, and provide to the maritime industry 
thB highest quality leaders from among the entire spectrum of California's 
diverse ocamiunity. 
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APPENDIX A 



STATE OP CAlffO««A 



CEOWe OfiUXM&nAH, Gammor 



9XX. aOX 1399 
VAUEJO, CA 94590 

(707) 6*&-t2n 



CAUFORNIA MARITIME ACADEMY 




October 16, 1990 



Ms. Virginia Oaxaca 
ARCX) N^ine 
Hiraan Resources 
300 Oceangate 

Long Bearfi, CA 90802-4341 
Dear Ms. Oaxaca: 

CAL MARITIME HCPOSURE '90 was jxist a first-class event! We haw to 
tharic for the eloq\«nt table setting, the neat gifts for our counselor guests, 
the superb cuisine, and the excellent manner in t^ch it was served. I vos 
tlraroughly impressed and so were the assenbled g\£St coimselors from tt» 
greater Los Angeles area. Their respc»ise to the affair at its conclusion was 
one that vould m^e even Santa Glaus feel proud. 

I feel that the Acaiany was fortunate to have had you and Kim Estes as 
the driving forces behind the scene to make it all ha{^>en in such a c^ality 
style. Tnis letter is obviously one of great aj^sreciation for all the time, 
energy, an! expertise that you gave to the success of this event on behalf of 
ARCO Marine, Inc. You were absolutely correct when you said "v^ien you give a 
first-class affaii-, the persons attending will associate "quality" with your 
institution." Liko<ise, when I personally think of ARCO and you, "quality" 
immediately nines to mind. 

I tharic you on behalf of the California >britime Academy and coranend you 
for your efforts. You were a super perscai with whom to work. You have ray 
best wishes for-a succe^ful and prosperous year. 



Very sincerely. 




AI£ERT T. P£3^KINS 
Director of Admissic^is 



ATP/p 



cc: Kim Estes 

Capt. Jerry Aspland 
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APPENDIX B 



STATE W CAIIFORNIA 



GECM^Oe I^UKMEJIAN, Gcnfrnof 



P.O. 60X 1392 
VAllEJO. CA 
707—648 4200 



CALIFORNIA MARITIME ACADEMY 




P^ril U, 1990 



Capt. Jerzy A. Aspland, President 

ARGO Marine, Incorporated 

300 Ooeangate 

Long Beach, CA 90802 

Dear Ca^. A^land: 

Kia Est^ has just cxsipleted a week of follow-up recruiting for CMA (and 
the naritiine in±istry I might add) in Los Angeles cirea hi^ schools where 
large ccaKsentrations of minority students are enrolled. lie was able to .speak 
with many students about caiPf^r opportunities in ocnanercial shipping through 
educational programs offered at the California Maritime Academ/. His 
enthusiastic 2^^sraach has generated interest frcm students who v^^ere unaware of 
the tranandous potential the maritime industry offers. Beca u se he is a CMA 
alumnus actively working in the industry, he is able to vzdidate what he says 
from personal e5^)erience. I feel that is an excellent role model fo;- these 
students and is just the kind of persc»i these sttdents need to see, hear, and 
hc^fully esmlate. 

Visiting seventeen (17) schools in five days was quite a schedule we 
prepared for him, but he met the task admirably and ajpeared to enjoy his 
encounters with the students. We feel very privileged to have him represent 
ur^, Vte know he does a fine job by the correspondence we receive from the 
1 *iiools requesting his return. 

Thanks once again for your coc^)eration. It is indeed comforting to knew 
that Arc30 Marine is a strong advocate for Equal Eirployment 
Of^rtujiity/Affirmative Acticai programs and is actively interested in the 
plic^t of underrepresented youth who are "at risk." We really appreciate the 
support you give through Mr. Estes td dissoainate informatiOTi in Los Angeles 
area schools regarding maritime career qpportunities. With his help and your 
continued oocperaticn we will be able to make a much needed contriixitic«i 
towards inproving the oollege-going rata of our underrepresented citizens and 
helping to make them knowledgeable about maritime careers opportunities. 

I sincerely believe that we are "doing the right thing." 



Very sincerely. 




ALBERT T. ^RKINS 
Director of Admissions 



ATP/p 



oc: John P. Dondy 

Siqservisor Fleet Develc^aient 
and Staffing (AMQA) 



ARCO Marine. Inc. APPENDIX C 

3(H) Oceangate 
Post Office Box 2261 7 
Long Beach, Caiif omia 9080 1 -56 1 7 

TeteplKine 21 3 S90 4400 ^ r 

TWX 910 341 6829 



February 28, 1990 

Albert T. Perkins 
Director of Admissions 
California Maritime Academy 
P.O. Box 1392 
Vallejo, CA 94590 

Dear Mr. Perkins, 

Jerry Aspland forwarded your letter concerning using Mr. Estea_for 
your minority recruiting efforts. ARCO Marine feel very strongly 
about its EEO/ Affirmative Action program and wholly supports 
related programs such as yours. 

Mr. Estes recently signed off the ARCO Spirit and is currently on 
vacation. Feel free to make all necessary arrangements with Mr. 
Estes. 

Best of luck with your recruiting efforts. 
Sincerely, 



John P. Dowdy 

Supervisor Fleet Development 
and Staffing (AMOA) 



ARCO y»f1n«. Inc. m ■ su&BidUry of A{i»nffcRt«hficMom{»nv f\ 



fMAR 5-- t99p 



APPENDIX 0 



CAUFORNIA A\ARmMc ACADEMY 

PC tOai 1392 

vWcA January 23, 1991 

707— 6«*<iaoo 




Captain J. A. Aspland 

Pres ident 

ARCO Mar i ne . I nc . 

300 Oceangate 

Long Beach, CA 9080a 

Dear Jerry, 

As you know the California Maritime Academy has been in t^e 
process of designing a comprehensive Educational Equity plan t<ir 
the recruitment, retention, and career placement of students from 
under-represented correnun i t i es . Since my arrival In September, we 
have benefited from the advice of representatives from tfie 
California Postsecondary Commission and from Mr. Fred Easter, 
Director of the Ma thema t i cs-Eng I neer I ng-Sc I ence Ach i evemen t (MESA) 
program. I am happy to report that, with their assistance, we have 
obtained preliminary supoort from the Governor and Department of 
Finance for a portion of the $180,000 budget change proposal we had 
requested to fund our program. Unless the Legislature denies our 
request, we should obtain approximately $100,000 of our budget frcm 
the State. This requires that we solicit from private sources the 
remaining $80,000. 

The Atlantic Richfield Corporation, particularly ARCO Marine, 
has been, and continues to be, a significant determinant In how and 
why we do things as we do here. We want our graduates to be well 
prepared for your Industry. So far, we seem to be doing a good 
job. Our goal is to continue this and more; to prepare for your 
industry more qualified men and women from our under-represented 
groups. I am requesting your help In obtaining from the ARCO 
foundation funding to help us reach this goal. We have determined 
that an annual budget of $180 ,000--f unded jointly by the State and 
by private sources--wou I d support and staff a Minority Engineering 
Program Center (MEP) (contracted through the MESA-MEP program), a 
Summer bridge program for prospective CMA studei.ts, and an enhanced 
financial assistance program for low-income students. 

Should your foundation be persuaded to assist us in meeting 
our goal of $180,000, we intend to use the funding to support the 
f o I i owi ng : 

1) Obtain a MESA-MEP center contract and hire a MEP center 
director and clerical support person In time for a Fall 1S91 
start-up. [Approx. $125,000 includes salaries/benefits; 
conference travel; office supplies.] 
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Captain J, A. Aspland 
Page 2 

January 23. 1991 



2) Fund a five-week Sunrner Bridge progrsm for approximately 
SO high school juniors/seniors from under - represen ted 
communities, many of whom would be prospective CMA students. 
[Approx. $30,000. for teacher contracts, student tuition, room 
and board . ] 

3) Provide supplementary assistance to our under - r ep resen t ed 
students who qualify by reason of financial need but who may 
not be adequately funded through other state or federal 
assistance programs. [Approx. $25,000. for financial aid, 
uniform alicwance, books.] 

This program, should it come to fruition, would greatly 
enhance the on-going work of our current director of Educational 
Equity. CMA would continue to support his recruiting efforts and 
designate him to attend to the needs cf our under-represented 
students as they manifest themselves in areas beyond the classroom 
and MEP center and into those areas of student life that are unique 
to this maritime academy environment. 

Your endorsement of our request would contribute substantially 
to its chances for success among the members of your foundation. 
If I can provide any additional information, please do not hesitate 
to call. Thank you in advance for your support. 



Sincerely, 




MEL : pm 
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APPENDIX E 



CALIFORmA MARITIME ACADEMY 
APPLICATIOMS FOR AltftlSSI OM MARITIME ACADEMIES 



Applied Accepted Enrolled 
9 X** 0 X** n X** 



Total 
Enrolled 
# X 



California Maritime Academy 
Hen 
Vomen 
Total 

Minorities 

Maine Maritime Academy 
Men 
Women 
Total 

Minorities 
Massachusetts Maritime Academy 



247 842 

46 ihX 
293 

55 19X 



387 92; 

35 8X 
422 



187 76X 120 64% 

36 80t _24 67Z 

223 144 

51 93S 26 51X 



N/A 



310 SOS 156 

30 86t 8 

340 164 

N/A 6 



50% 
27X 



359 
51 
410 

60 

466 
21 
487 

9 



88X 

12X 



15X 



96X 
4X 



1.8X 



Men 337 


92X 


266 


73X 


175 


66X 


573 


95t 


Women , ,28 


8X 


19 


68X 


as 


95X 


33 


5X 


Total 365 




275 




193 




606 




Minorities 48 


13X 


44 


92X 


6 


14X 


13 


2.11 


New York Maritime College 




*** 












Men 378 




N/A 


N/A 


131 


35X 


546 


89X 


Women 52 






N/A 


21 


40X 


65 


UX 


Tutal 430 




N/A 




152 




611 




Minorities 24 




N/A 


N/A 


8 


33X 


85 


14X 


U.S. Merchant Marine Academy 
















Men 1,659 


94X 


448 


27X 


264 


59X 


763 


92% 


Women ,114 


6X 


45 


39X 


23 


51X 




8X 


Total 1,773 




493 




287 




832 




Minorities 104 


6X 


39 


38X 


20 


511 


62 


7X 


** Percent is as follows: Applied X 


= of 


total , 


accepted 


X = of 


applied , 



enrolled X = of accepted. 
2/90 db 
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APPENDIX F 



IFORN1A MARITIME ACADEMY 

707— d4ft-4MI 

Febniarr 11. 1991 




Dr. Pr*d Ba8t«r 
Director, MESA Statewide 
LawTMCa Hall of Seianca 
Oiiiv«rait7 of California 
Barkalar, CA 94720 

Daar Dr. Bastar: 

Attached harawith ia tha California Maritiae Acadeay'a proposal 
for tha aatabliah^ant of a MBSA/MBP Pro^raai on thia Caapus. Thia - 
proposal includes tha required application foras. 

Tha California Karitiiw Acadear (CMA) i« sabarking on a 
coaprahanaiva, institutional effort to attract and retain, through 
graduation, thoaa atudants who have been historically 
underrepreaented. As an integral part of our Bducational Equity Plan, 
this institution proposes to establiah a KSSA/MSP Prograa. 
Tha appropriateness of this prograa ia underscored by the following: 

a. CMA*s curriculuB is essentially labued in aatheaatica, 
engineering and science. All of its students, as a part of their 
developaant as aerchant aarine officers, aust achieve coapetence in 
these subject areas i^ile pursuing one or aore of the following 

aa jors: 

(1) Mechanical Engineering 

(2) Marine Engineering Technology 

(3) Marine Transportation Management 

(4) Busineas Adaiaiatration 

b. The establishsent of a MESA/MI? Prograa on this canpus would 
coae at a tiae in our history when our recruiters are aggressively 
seeking those students not previously represented. Additional 1) , the 
acadear finds itself lacking in acadeaic aervicea and student support 
prograas to aeet the needs of a aore diverse student population. 

c. The overall value of the MSSA/MEP Prograa would be especially 
beneficial to this caapus given its relative saallness and the 
vocational focus of its student body. The adaptability of this 
prograa to our aidshipaen aakea it a particularly suited enhancement 
to our acadeaic and leadership endeavors. 

CKA currently serves s student population of 388 of whoa 60 
students currently represent coaaunities that have not been 
represented historically either at this institutioa or in the aaritiae 
industry. Further»ore, we anticipate a substantial increase of 
1^ targeted students in the future. 



Dr. Pr«d B«st«r 
Pa?* 2 

PabniATT li# 1991 



A K88A/NSP Frograa at this institution would eontributa 
aignificantlr towards assistin? undarrapresentad studanta through a 
suaaar brid9a prograa, outraach activitias, acadaaic tutoring and 
■antoring, and facilitating tha transition of CMA to a aora proainant 
culturally and athaically divaraa atudant body. Wa tharafora raquaat 
favorabla coaaidaration of tbia propoaal. 

Sincaraly, 



MART t. LTOHS, Ph. D. 
Prasidant 



tncloaura 

MB3A/KSP RFP 



I 



CAX-IF-ORNIA MARITIME ACADEMY 



o 
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KSSA/MSP R8Q0BST FOR PROPOSAL, 1991-92 



I. Cover Sii—firr Pa9« (Font B) Jl 

II. Host Onivorfity Certif icatioos 

A Assurances (Fora C) 

III. M8SA/MBP Study Csntsr CoaaitMat fon (Fon D) 3. 

IV. MBSA/KSP Ccntsr Stataaent of Work 1 

?. MESA/MEP Faculty Sponsor Rola I>«sCi.iptioa I 

VI. MSSA/MSP Cantor Director Job Dsscription i 

VII. MBSA/MKP Calendar of Activities (For» F) H 

VIII. HESA/MSP Budget SuBaary Sheet (Fors 6) LI 

ATTACHNKKTS 

A. ^SA/KEF CEMTER ORGANIZATIOSAL CHART 11 



31 



MB8A/MSP RBQOSST FOR PEOPOSAL, 1991-92 



UWIVIRSITY MAKB 
FACOLTT SPOHSOt 
TITU 
PHOKE 
A00RBS8 



FORM B. tatSk/HSP 19 91«92 PROPOSAL 
COVBR 80MMART PA08 

CALIFOR«I* t MXRITIMR ACAPRMT 

navid G. Buchanan 

Agsociaf Aeadcaic Pean 

(707) 648-4212 



California MaritliK? A^Adm 
200 Karitiaa Acadew T Priv 



P.O. Box 1392 



Vallalo. C<^ ].ifoniia. 94590 



SOBMITTIMO IMBTITOTZON 
California MariCisa Acadaay 
Vica Preaiddnt for Acadg^ic Aff<iirg 

200 MaritiiMi Agadaav Drive 

Vallalo. CA 94590 



GRANTBB ORGAVIXATION 



O.C. Berkel av MEP/WBSA 
Bflrkelov. CA 94601 



IS. 



IfuBbor of MSP oligibla students in Acadea? 
Nuaber of current students in MSP 
NuBber of students to be served in 1992 
Square footage of NS8A/MKP Student Study Center 
Total Prograa Budget 

Total funds rev^iested xrom KESA Statewide 
Total CASH provided by the sponsoring uaiversitT 

Total MON-CASS provided bf the sponsorlag university 9 

Estisated contxibution froa industry & other sources $_lfiJ_jHafi5ffl 

at this tiae. 



i 74.777 
• 83.660 



Signature of Faculty Sponsor (Signifies that fiscal and 
other coMiitaents can be aet if MESA funding is awarded) 



Signature of Authorised Oniversity Official 



ERIC 



1 J ^ 



MSSA/KBP RSQOBST FOR PSOPOSAL. 1991-92 

PORK C. HOST OniVBRSXTY CBRTIFICATIOWS AMP ASSORAJKM 

Submission of a propoMi r^quiros approprlato 
acknovled90tBent and aasuranco that each of tho following are 
will bo fulfillod in tho noxt (7/1/91 to 6/30/92) program 
year on the proposing caapus: 

1. Thtt Calif omia HaritM Acadaay vill aaiploy a full 
tlM NIP Diroctor who fulfills tha position 
described on page 10. 

2. Ths Associate Aeadeaic Dean, a tenured Professor, 
has been designated MSP Faculty Sponsor. The 
person is the university's representative 
ultimately responsible for thm project. The 
Faculty Sponsor role is described on Page 8. 

3. The MEP will comply with the policy decisions of 
the MESA Statewide Office and the KBSA Board of 
Directors. 

4. The MSSA/KSP Student Study Center has a minimum of 
4 sguare feet per student served and is centrally 
located to provide convenient access to MSP 
students . 

3. Adequate physical facilities (office space or 
working area) are provided for each MBP staff 
person or any full time person on loan to HEP. 
This space is ^sl to be considered part of the 
Student Study Center Space allocation. 

6. The MSP will remit NSSA/NB:P data collection, 
evaluation and reporting delivmrabXes as specified 
on the list of deliverables in the contract, as 
well as occasional special requests on or before 
the due dates established by tha MESA Statewide 
Office. 

7. Appropriate MEP personnel ISSSX attend aU meetings 
and workJhops convened by MSSA Statewide Office. 

8. Bach project must enter into a formal, fixed-sum 
agreement for services with the MESA Statewide 
Office. 

9. The signers of this document will be available if 
specifically requested by MESA Statewide to review 
and discuss the results of the annual Program 
Evaluation by MESA Statewide. 
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10. Tli« tignttrt of this docuMat will work tfith tho 
NESA/KSP Director and raculty Sponsor to 
facilitato and asiuro ttio full laple&ontatioB of 
tho Prograa as approved by tho HBSA Statewida 

Of flea oaea Um contract ia awarded. 

11. The project is to be fomally known as the 
NBSA/Ninoritr Bngineering Prograa (NB8A/NBP) of 
tbe sponsor ing university. Ho other naaes or 
acronyas are acceptable. 

12. Acknowledge tbe HBSA Statewide Organization and/or 
the N8SA/MSP Statewide effort, as appropriate, in 
publications, reports and articles related to your 
HBSA/NKP Center. 



MESA/KSP Director 



MESA/MSP Faculty Sponsor 

David 6. Buchaaan 

Acadeeic Dean 

John P. Vittry 
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MS3A/KBP RBQ0B8T FOft PROPOSAL, 1991-92 

FORM D. MESA/MSP STODT CENTER SPACE COKMITMSNT FORM 

This Oniv«r«ity, California Harltiwe Ac«d»gT, has coaaitted 
th« following spac«s for tho 

(XX) ozclusive uao of HESA/MEP (MBP offico and MEP Study 
C«Bt«r) 

( ) shared use of KBSA/MSF with — 

Location on Caapus: All rocas are in tha Library Building 

Total sguaire foota?*: aouara feet 

CouitBent good through (duration): indefinite 

The MESA space allocation formula of four square feet (4') 
per student served is 

( ) mot 

( X ) surpassed 

( ) not set - the plan for aeeting this 
requireaent is as follows 

University sponsored iaproveaents planned for upgrading 
MESA/HEP facilities in 1991-92 (iteaiae): 

1. MEP Director office construction 

2. MEP clerical assistant office construction 

3. . .VCR/TSr installation 

4. lighting upgrade 



Signature of Vice Chancellor Date 
or Academic Vice President 

Signature of authorised caapus official 
governing facilities 
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KESA/HSP CEMTBR STATSKEMT OF WORK 

1. Appoint or biro in consultation with MBSA Stttowido 
Offieo, as appropriito, a Faculty Sponsor, HBSA/MSP 
cantor Diractor, and othor paraonnol nacassazr for the 
pro^ran. Inform KS8A Statawida MSP becutiva Piraetor 
of «nr pora^nal cban^aa during tha fMX. 

2. Participata in local, rational, and/or Statewida 
training sessiona and workshops schaduled br the M8SA 
Statawi4a Of flea. 

3. Sacwa institutional coMitnenta and in-kind 
contributiona for NBSA/MBP activitiaa through 
eooparativa linkage with lAdustrr, 
profassional/oducational/coaixmitr organizations or 
sociatias, and othars; and raport rasults, as 
requested, in KBSA/KBP reports. 

4- laplesent the MBSA/HBP progran coaponents as follows: 

a. lapleaant a recruiting prograa designed to 
increase the pool of ethnic students applying for 
adnissions in the Acadeay*s engineering technical 
programs and recruit target atudents earolled but 
not participating in KEP. 

b. Work to ensure that those students who are 
qualified are adaitted and that this is done in a 
timely manner. 

c. Implement a matriculation process to ensiire that 
entering students are adequately financed, tested, 
advised, registered, and orientated. 

d. Develop an academic support eystea for freshmen 
and sophomore students which includes tutoring, 
math/science workah^pa, and special claseea. 

jm^Xement a freshstan transition ess^riencQ to aid 
new students in adjusting to the eavironment of 
the institution by building them into a cohesive 
supportive group, teaching study skills, and 
increasing notivation through career awareness and 
relevant employment experiences. 
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f. Provide A studMt study CMit«r of at iMSt 400 
•quart fo«t p«r 100 atudenta sttrved i.m,, (4 
•quar« f««t p«r studtot ••rv»d) for program 
participants to study togsthsr in groups, recsivs 
tutoring, and to hays a focal point around which 
they nay on joy social, acadenie and profossional 
contacts and stinulation. 

9> Pevslop and iaplenont acadsnic advisoMiit systen 
and rsgistratioa systMs that ansurs that studsnts 
ara in ths propar lava Is of courses with the best 
available teachers and that they are clustered in 
then to proaote peer support and study groups. 

h. Vork to su^ort and foster the developnent of ' 
active, effective and viable ninority engineering 
student organisations. 

i. Develop and adninister a tutoring and acadenie 
workshop progran to facilitate and increase the 
success of KESA/MSP students. 

j. Work to neet the personal counseling needs of 
HSSA/MSP students using both MSSA/KBP staff and 
other caapus counseling resources. 

k. Work to enhance MSSA/MSP students' financial 
support by identifying various scholarship 
opportunities. 

5. Provide adequate office space and esjuipoent for the 
MESA/MSP staff to carry out the objectives of the 
progran. 

6. Set nunericnl goals for the adnissions, matriculation, 
retention, and graduation' of underrepresented students 
in all Acadeny prograns. 

7. Develop good working relations, as appropriate, with 
various ca^us unite such as Educational Equity, 
Adaiissions and Seoordn, Placenent Office, Financial 
Aid, etc., for the purpose of iaproving the services 
delivered to MBSA/ISP students. 

8. Develop good working relations, as appropriate, with 
other MSSA/MEP Directors and with MSSA Pre-college 
Directors. 

9. Maintain close liaison with the MESA Statewide Office 
and staff. 

5 
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10. ilekaoifl«d9« th« MESA Statowid* pro9ru and/or th% 
KB8A/MSP Stat«wid« oifort, am appropriato, in 
pubiieatlofia and articlaa ralatad to your NBSA/K8P 
prograa. 

11. Coaplate MESA/MSP rofunding proposals, data collection 
foma (a. 9. Enrol laeot and ^rograas Haport Foma) 
quaationnairaa, intaria, and final fiscal and spacial 
raporta, ate. by tba da tea apecifiad by MBSA/KSP. 

12. Cooply with policy daeiaiona of tba MSSA Board of 
Diractora and KBSA Statewida adniniatration. 

13. Reviaw iapleaantation of tha MBSA/MSP Bodol to inauro. 
that staff, voluntears, and participatin? inatitutions 
ara striving to produce reaalts la aa effectiva and 
coordinated aannar. 

14. Provide docuaentation in the fora of a photocopy of 
transaittal letter and check of funding for support of 
tha KBSA/MSP Center received <^roa private and other 
than MSSA Statewide funding sources. 
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KSSA/MBP UQ0B8T FOR PKOP(mL 1991-92 



NESA/KBP PACUtiTT SPONSOR ROLB DBSCRIPTIOM 
1.0 BRISF DBSCRZPTION OF P08ITX0V 

Th« )fB8A/HEP Faculty Sponsor is tha ehisf caapus official 
ultiftatslT respoDsibla for ths NBSA/NBP Prograa on aach caapua. 
Tbs Paculty Sponsor dirsniy and personally supsrviasa tlis 
MSSA/KBP Director and ia tlis principal ad^mata and aonitor for 
ths ME8A/KEP Prograa. 

2 . 0 PLAfmilfO/COiQfnNICATIOliS 

2.1. Hosts regularly aa veil as whenever neceaaary to plan and 
asaiat with tha full iepleaentation of tha MBSA/NBP prograa 
at CMA. 

2.2. Accepts written and/or oral reporta on the prograa'a atatus 
and progresa froe the Center Director. 

2.3 Reviews and advises on the Center Director's plans for the 
further iepleeentation and lAproveaont of the Center's 
prograai and supervises the preparation the Refunding 
Proposal. 

2.4 Coaaunicates with faculty, caapus adainistrators and other 
key personnel or assist Center Director in doing so in order 
to publicize and proaote the KBSA/MSP Prograa. 

2.5. Coaaunicates or consults with Statewide Office as necessary. 

2.6. Keeps his/her supervisor current and well informed on the 
atatus and progress of the KBSVHBP prograa. 

2.7 Vorks closely with the MBSA/MBP Director to develop good 
coaaunication and a working knowledge. 

3 . 0 AimiMISTRATIOB 

3.1 Assures that all prograa deliverablea are aubaitted cm 
schedule by tha Director or the appropriate caapus official. 

3.2. Conducts periodic internal prograa reviews to aonitor the 

Center Director's perf oraance « the full iapleaentation of the 
M£P aodel, and coeplete coapliance with this agreeaent. 
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3.3 PartlcipAf.M in thm annual prograa •valuation conducted by 
tha Stataaida KESA offica. 

3.4 Regularly raviawa tha prograa'a raaourcaa and aaaiata in tha 
af£ort to augaant thaa froa both on and off caapua aourcaa. 
Muat ba concerned along with tha Center Director about the 
Pro9ran*a facilitiea, peraonaal, in-kind and financial 
aupport . 

3.5 Regularly revievs the atatua of the Prograa'a financial 
atatua with the Center Director or arranw that all 
neceaaary fiacal reporta, printouta, ledgors, etc., be eade 
regularly available for reviev by the center di&ector. This 
includea accounta of all funda cosMiitted to HSP whether fcoa 
MESA, BCSB boating univeraity or induatrial contribution, 
NACKB acbolarahipe, etc. 

4.0 COORDZRATlOil 

4.1 Aseiata the Center Director when necessary to coordinate 
with other programs, offices, agenciea whether on or off 
campua . 
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KSSA/MSP SSQOSST FOR PSOPOSAL 1991-92 



NESA/NEF CENTER DIRBCTOB JOB DSSCRIPTIOR 

1.0 BRZSF DSSCRIPTION OP POSITION 

Th« MBSA/KSP Canter Director Is refponsible for the 
day. to-day aanageaeat o£ the KBSA/MEP Pro^raM at the 
HSSh/UKF Center; works under the direct ■upervision o£ 
the MBSA/KSP Center Pecult? Sponsor; aaintains 
cooaunications with the MSSA/KEP Centers, engineeriag 
faculty, unit heads of Student Support Services, 
Bngineering Departaent Chairpersons, deans, K8SA/KBE 
students, student or9«Bisstions , related professional 
societies and caepus adainistrators; coordinates the 
planning of all student services which include 
recntitaent, adeissioa, financial aid, scholarships, 
housing, simner prograns and jobs, and acadenic, career 
and personal advising; naintains Center records and 
data; coordinates the evaluation of Center activities 
and accoaplishnents; participates in MESA Statewide 
training and workshops, evaluation and other 
activities, and works with the Center Faculty Sponsor 
to ensure the successful iapleeentation of the MBSA/MEP 
Pro9raa in accordance with the MSSA Statewide 
guidelines. 

This is a 12-eonth full-tine position, unless an exception 
is approve by MSSA Statewide Director. 

2 . 0 PLABVINO/COKMUIilCATIOXS 

2.1 Meets regularly with MESA/MSP Faculty Si^nsor to 
plan the inplenentation of the prograa at the 
col lege /university • 

2.2 . Meets regularly with the Center's Faculty Sponsor 

to report on the progress of the progran and to 
consult with and develop plans for the further 
iapleeentation and iaproveeent of the Center's 
prograa. 

2.3 Consults with faculty/ teaching assistants and 
adaicistrators of support services to assist in 
the iaproved delivery of services to students. 

2.4 Maintains contact with local industries and 
businesses through regular reports which keep thee 
inforaed about MBSA/MBP in order to encourage 
their offer of sonaer jobs, field trips, speakers, 
and other support for the Center's progran. 
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2.5 Maintaiiu contact with M8SA/NBP studaats thxou9h 
personal contact*, regular Beetixiga and othar 
activltlM. 

2.6 NaintaiAS regular contact with the caapus unit 
heada of student services. 

3 . 0 ADMINISTRATIOB 

3.1 CoMpiles data and prepares status reports as 
retired by the local Center and the M8SA 
Statewide Office. 

3.2 Prepares aid-year and annual pro^raaisatic and 
financial reports. 

3.3 Maintains « file on each KBSA/MSP student and 
graduate with information on the student's current 
stattis. 

3.4 Evaluates the Center prograa and reconaiends steps 
to isprove it. 

3.5 Processes budget iteas, aonitors expenses and 
assists the Faculty Sponsor in the planning of 
future budgets. 

3.6 Beviews all adaission applicants froa 
underrepresented ainority students, and Fecoeaends 
adaission. 

3.7 Works with the departnent chairpersons to select 
the best available aatheaatics, science, coeputer 
science and engineering T.A.'s and tutors for 
NBSA/MSP students. 

3.8 Collects appropriate data to assist the Faculty 
Sponsor in the preparation of grant proposals. 

4.0 COORDINATIOV 

4.1 Develops plans for the iapleaentation of the local 
SSSSA/MSP pro^raQ in conjunction with thd SSSSA/MSP 
Faculty Sponsor and deans. 

4.2 Develops a Center tutoring and study progrsn which 
includes the recruitaent and training of tutors: 
peer, volunteer and university; and a mix, o£ 
individual, workshop, saall and large group study 
activities. 

4.3 Recruits and schedules speakers for the aeetings 
of KEOKnsm: ftudeats at each HBSA/MBP school. 
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4.4 Plans, schodules and coordinate carMr advising 
and job orientation sessions for students. 



4.5 Plans, schedules and coordinates activities 
related to academic advising. 

4.6 Develops plans, and coordinates activities related 
to student recruitaent. 

OTHSS ACtXVITIBS AND SBSOKSIBXLITIB8 

5.1 Maintains regular contact vitb the MS8A Statewide 
Office, coapletes reports and evaluations as 
requested and attends in-service, orientation, . 
training and otber scheduled and called aeetings 
of Directors arranged by the MS8A Statcivide 
office. Absence froa or partial attendance at 
these Meetings mist be cleared in advance with the 
Statewide Office. 

SOPERVISIOM EXERCISED OB RECEIVED 

6.1 Reports to the MBSA/MEP Faculty Sponsor who is 
responsible for hiring, tereinating and evaluating 
perf or«ance . 

6.2 Onder the teoporarr supervision of the MESA 
Statewide Director for special training, work 
sessions or other itess depicted in the Center 
Stateaent of Work. 

6.3 Coordinates and supexvises the MESA/MEF activities 
of the KESA/MEP students and other volunteers. 

MIHIMOM QUALIFICATIONS 

7.1 Bachelors degree froa an accredited college or 
university, preferably in a nath-based field (one 
requiring calculus) or equivalent. 

7.2 Ability to work in m Bulti-ethnic environaent with 
Black, Chicano/Mexican Aaericans, Aasrican Indian, 
and/or Puerto Ricaa undergraduate students in 
engineering, coapntar science or related fielde. 

7.3 Experience for one year or sore in delivering 
acadeaic services to students aiaed at iaproving 
acadeaic, study, test-taking, and other skills 
where the students are atajoring in aath-based 
fields. 



11 4 



7.4 Successful work •xp«ri«DCS for a alnlBua of thrs* 
years in teachin?/ industrr or a profession 
involving work with post -secondary ainoritr 
students in aath-tased fields. 

7.5 Experience directing activities requiring 
Banagenent and iMdv^^-ship skills. 

7.6 Experience with public and/or private post- 
secondary institutions. 

• 

7.7 Faniliarity with organisational, operational and 
structural function of post-secondary 
institutions. ^ 

7.8 Ability to work independently, assuae 
responsibility, and take initiative in carrying 
our assignaents. 

7.9 Strong writing and coMotinication skills. 
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KSSA/KS? CALENDAR OF ACTIVITIES 

Month/date gv^nt/ActivitT APPrp^ Ti«^ ElfiSfi 

7/21-8/24 Summer Challenge 0800 - 1500 CMA 

8/25 MBP Orientation lOOO - 1200 CMA ^ 

FreshDen i Transfers 

9/4 First Dar of Class 0800 - 1600 CMA 

9/7 MKP Student Reception 1800 - 1900 CMA 

with CXA President 

Remainder of Activity Calendar to t)e formulated by new MKP Director 

These will include: 

Tutoring workshops 

Study Oroup designation 

CoMBimity College Articulation Visits 

Eleaentary School Developmental Visits 

High School Developoental Visits 

XACMB Receptions 

Dpperclassaen Interface 

Ethnic Social Activities 

Industry Visits to MBP students 

Establishment of KBP Professional Organization on Caapus 
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MBSA/lffiP RJPGBT 

fCA PISG/kL YEAR 1991 TO 1992 HBSA/HEP CeiiC«r: aiifomia KarltiM Aeadcaqr 

Pmriod e<»v«r«d: July 1. 1991 tQ Juoe 30, 1992 Prvpand: 2/8/91 

Fringv Hesa California Maricint Total 

1.0 &ALASXBS 
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1.1 Fao. Sponsor 33S 


$5,870(a) 


$ 5,870 


1.2 HBP Dir«otor 33X $36,^2(b) 




$ 36,642 


1.3 Eeeruitar 0 




0 


1.4 Clarieal 3» 19,S36(e) 




$ 19,536 


1.5 Student A«at. 


2.000(d) 


$ 2,000 


1.6 Inatruotor 0 




0 


1.7 Ttetora 


3,000(a) 


$ 3,000 


1.8 Ociiar 0 




0 


TOIAL SALARIES $56,178 


$10,870 


$67,048 


2.0 FRINGE BENEFITS $18,339 


$1,937 


$20,476 


3.0 SUPPLIES AND BXPENSBS 


3.1 Priatias & Duplication 


200 


$ 200 


3.2 Poatasa 


200 


$ 200 


3.3 Talaphona 


230' 


$ 250 


3.4 Soppliaa 


1, 500(f) 


$ ,500 


3.S Bquipoeat 


5, 000(f) 


$ 5,000 


3<6 Travel ia-Stata 


5,000 


$ 5»000 


3.7 Trarol out-St«t« 




0 


3.8 Othar Itoildiog preparation 


15,000 


$15,000 


3*9 Other Fomitura 


7,500 


$ 7,500 


TOTAL SUPPLIES S> EXPENSES 0 


$34,650 


$34,650 


'It; 
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4.0 1991 SUMOER ntO^AH 



4.1 IiitftFUittors 0 


ll,300(f) 




$11,300 




4,<XX)(h} 




$ 4,000 


4.2 StudiMit TramportACioA 0 


0 




0 


4.3 Supplies 


500 




$ 500 


4.4 OtiMr Rooa and Board £or SuoMr S. 


20,403(1) 




$20,403 


TOTAL Smm 1991 PROGSAn 0 


$36^203 




$36,203 


TOTAL PZSECT COSTS $74,717 


$83,660 


0 


$158,377 



HBSA FUNDUR! CRA GASH XN'-KIMD CKA TOTAL CASH 



liOTBS FOR GAL HARITHIB NBSA/HBP 

im-n mm 

M. Faculty sponsor based on cenured CKA Processor devocins miniaim o£ 
lOS ticM to assistifis HBP Director and prolan* 

b. Sslary range $3,054 to $3,711. 

e. Clerical salary range $1,628 to $1,977. 

d. CMA Mep qualified atudents assisting la recruiting visits, tutoring, etc. 

e. Adult tutor hired to assist MEP Director. 

f . Supplies aod equifnent estisated higher for first yicar start up costs. 

g. Three faculty hired for sunner. TVio .teach four hours a day plus one hour 
preparation, and 10 houcv of pre-suiaBar session preparstion. On* teaohor for 
Life Skills class, two hoturs a day for five «#etlu}. Salary $35.00 an hour. 

h. two Resident Assistants to oversee the resident balla froc 3:0OH9 till 
8:00An following noming* Forty hours a weak for five at $10.00 an 
t^ur . 

i. Rocoa and board wil: be provided qualified students for the length of the 
prog raw. 
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NSSA/KSP RBQ0E8T FOH PROPOSAL 1991-92 

A. m CSNTBR OSGINIZATIOKA!. CHAKT 
ACADEMIC DSAN 

KEP FACULTY SPONSOR 
(AssociatA Acadeaic Dean) 

KEP DIRECTOR 
MSP SECRETARY TOTORS 



15 

ERIC 



CALIFORNIA POSTSECOND ARY EDUCATION COMMISSION 



THE California Postsecondary Education Cooimis- 
sion ia a citizen board established in 1974 by the 
Legislature and Governor to coordinate the efforts 
of CaUfomia's colleges and universities and to pro- 
vide independent, non-partisan policy analysis and 
recommendations to the Governor and Legislature. 

Members of the Commission 

TheCommissionconsistsof 15 members. Ninereih 
resent the general pubUc, with three each appointed 
for six-year terms by the Governor, the Senate 
Rules Committee, and the Speaker of the Assembly. 
The other six represent the major segments of post- 
secondary education in California. 

As of March 1991, the Commissioners representing 
the general public were: 

Lowell J. Paige, El Macero; Chair; 
Henry Der, San Francisco; Vice Chair ; 
Mim Andelson, Los Angeles; 
C. Thomas Dean. Long Beach; 
Rosalind K. Goddard, Los Angeles; 
Helen Z. Hansen, Long Beach; 
Mari-Luci Jaramillo, Emeryville; 
Dale F. Shimasaki, San Francisco 
Stephen P. Teale, M.D., Modesto. 

Representatives of the segments were: 

Joseph D. Carrabino. Orange; appointed by the 
California State Board of Education; 

James B. Jamieson, San Luis Obispo; appointed by 
the Governor from nominees proposed by Califor- 
nia's independent colleges and universities 

Meredith J. Khachigian, San Clemente; appointed 
by the Regents of the University of California; 

Job/1 F. Parkhurst, Folsom; appointed by the Board 
of Governors of the California Community Colleges; 

Theodore J. Saenger, San Francisco; appoinied by 
the Trustees of the California State University; and 

Harry Wugalter, Thousand Oaks; appointed by the 
Council for Private Postsecondary and Vocational 
Education. 



Functions of the Commission 

The Commission is chared by the Legislature and 
Governor to "assure the effective utilization of pub- 
lic postsecondary eduaition resources, thereby elimi- 
nating waste and unnecessary duplication, and to 
promote diversity, innovation, and responsiveness 
to student and societal needs." 

To this end, the Commission conducts independent 
reviews of matters affecting the 2,600 institution? of 
postsecondary education in California, including 
community colleges, four-year colleges, universi- 
ties, and professional and occupational schools. 

As an advisory planning and coordinating body, the 
Commission does not administer or govern any in- 
stitutions, nor does it approve, authorize, or accredit 
any of them. Instead, it cooperates with other SUte 
agenci^ and non-governmental groups that per- 
form these functions, while operating as an indepen- 
dent board with its ovm staff and its own specific du- 
ties of evaluation, coordination, and planning, 

Operation of the Commission 

The Commission holds regular meetings throughout 
the year at which it debates ai»d takes action on 
staff studies and takes positions on proposed legisla- 
tion affecting education beyond the high school in 
California. By law, its meetings are open to the 
public. Requests to speak at a meeting may be made 
by writing the Commission in advance or by submit- 
ting a request before the start of the meeting. 

The Commission's day-to-day work is carried out by 
its staff in Sacramento, under the guidance of its ex- 
ecutive director, Kenneth B. O'Brien, who is ap- 
pointed by the Commission. 

The Commission publishes and distributes without 
charge some 30 to 40 reports each year on major is- 
sues confronting California postsecondary educa- 
wion. Recent reports are listed on the back cover 

Further information about the Commission, its 
meetings, its staff, and its publications may be ob- 
tained from the Commission ofiices at 1020 Twelfth 
Street, Third Floor, Sacramento, CA 98614-3985; 
telephone (916) 445-7933. 



THE EDUCATIONAL EQUITY PLAN 
OF THE CAUFORNIA MARITIME ACADEMY 
California Postsecondary Education Commission Report 91-8 



ONE of a scries of reports published by the Commis- 
sion as part of its planning and coordinating respon- 
sibilities. Additional copies may be obtained without 
charge £fom the Publications Office, California Post- 
seromtory Education Commission, Third Floor, 1020 
Twelfth Street, Sacramento. California 95814-3985. 

Re<»nt reports of the Commission include. 

90-22 Second Progress Report on the Effectiveness 
of Intersegmental Student Preparation Programs: 
The Second of i'hree Reports to the Legislature in Re- 
sponse to Item 6420-0011-001 of the 1988-89 Budget 
Act (October 1990) 

90-23 Student Profiles, 1990: The First in a Series 
of Annual Factbooks About Student Participation in 
California Higher Education (October 1990) 

90-24 Fiscal Profiles, 1990: The First in a Series of 
Factbooks About the Financing of California Higher 
Education (October 1990) 

90-25 Public Testimony Regarding Preliminary 
Draft Regulations to Implement the Private Postsec- 
ondary and Vocational Education Reform Act of 1989: 
A Report in Response to Assembly Bill 1993 (Chapter 
1324, Statutes of 1989) (October 1990) 

90-26 Legislation Affecting Higher Education Dur- 
ing the Second Year of the 1989-90 Session: A Staff 
Report of the California Postsecondary Education 
Commission (October 1990) 

90*27 Legislative Priorities of the Commission, 
1991: A Report of the California Postsecondary Edu- 
cation Commission (December 1990) 

90-28 State Budget Priorities of the Commission, 
1991: A Report of the California Postsecondary Edu- 
cation Commission (December 1990) 

90-29 Shortening Time to the Doctoral Degree; A 
Report to the Legislature and the University of Cali- 
fornia in Response to Senate Concurrent Resolution 
66 (Resolution Chapter 174. Sututes of 1989) (De- 
cember 1990) 

90-30 Transfer and Articulation in the 1990s: Cali- 
fornia in the Larger Picture ( December 1 990) 

90-31 Preliminary Draft Regulations for Chapter 3 
of Part 59 of the Education Code, Prepared by the 
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